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BRIEF ICF CORE SET for VOCATIONAL REHABILITATION

BODY FUNCTIONS
= physiological functions of body systems (including psychological functions)

b130 Energy and drive functions
General mental functions of physiological and psychological mechanisms that cause the individual to move
towards satisfying specific needs and general goals in a persistent manner.
Inclusions: functions of energy level, motivation, appetite, craving (including craving for substances that can be abused)
and impulse control
Exclusions: consciousness functions (b110); temperament and personality functions (b126); sleep functions (b134);
psychomotor functions (b147); emotional functions (b152)

b164 Higher-level cognitive functions
Specific mental functions especially dependent on the frontal lobes of the brain, including complex goal-
directed behaviours such as decision-making, abstract thinking, planning and carrying out plans, mental flexi-
bility, and deciding which behaviours are appropriate under what circumstances; often called executive func-
tions.
Inclusions: functions of abstraction and organization of ideas; time management, insight and judgement; concept forma-
tion, categorization and cognitive flexibility
Exclusions: memory functions (b144); thought functions (b160); mental functions of language (b167); calculation func-
tions (b172)

b455 Exercise tolerance functions

Functions related to respiratory and cardiovascular capacity as required for enduring physical exertion.
Inclusions: functions of physical endurance, aerobic capacity, stamina and fatigability

Exclusions: functions of the cardiovascular system (b410-b429); haematological system functions (b430); respiration
functions (b440); respiratory muscle functions (b445); additional respiratory functions (b450)

From: J. Bickenbach, A. Cieza, A. Rauch, & G. Stucki, ICF Core Sets: Manual for Clinical Practice. © 2012 Hogrefe Publishing.
www.hogrefe.com
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ACTIVITIES AND PARTICIPATION
= execution of a task or action by an individual and involvement in a life situation

d155 | Acquiring skills
Developing basic and complex competencies in integrated sets of actions or tasks so as to initiate and follow
through with the acquisition of a skill, such as manipulating tools or playing games like chess.
Inclusion: acquiring basic and complex skills

d240 | Handling stress and other psychological demands
Carrying out simple or complex and coordinated actions to manage and control the psychological demands re-
quired to carry out tasks demanding significant responsibilities and involving stress, distraction or crises, such as
driving a vehicle during heavy traffic or taking care of many children.
Inclusions: handling responsibilities; handling stress and crisis

d720 | Complex interpersonal interactions
Maintaining and managing interactions with other people, in a contextually and socially appropriate manner, such
as by regulating emotions and impulses, controlling verbal and physical aggression, acting independently in social
interactions and acting in accordance with social rules and conventions.
Inclusions: forming and terminating relationships; regulating behaviours within interactions; interacting according to social
rules; and maintaining social space

d845 | Acquiring, keeping and terminating a job
Seeking, finding and choosing employment, being hired and accepting employment, maintaining and advancing
through a job, trade, occupation or profession, and leaving a job in an appropriate manner.
Inclusions: seeking employment; preparing a resume or curriculum vitae; contacting employers and preparing interviews;
maintaining a job;, monitoring one's own work performance; giving notice; and terminating a job

d850 | Remunerative employment
Engaging in all aspects of work, as an occupation, trade, profession or other form of employment, for payment, as
an employee, full or part time, or self-employed, such as seeking employment and getting a job, doing the required
tasks of the job, attending work on time as required, supervising other workers or being supervised, and perform-
ing required tasks alone or in groups.
Inclusions: self-employment, part-time and full-time employment

d855 | Non-remunerative employment

Engaging in all aspects of work in which pay is not provided, full-time or part-time, including organized work activi-
ties, doing the required tasks of the job, attending work on time as required, supervising other workers or being
supervised, and performing required tasks alone or in groups, such as volunteer work, charity work, working for a
community or religious group without remuneration, working around the home without remuneration.

Exclusion: Chapter 6 Domestic Life




3/3

ENVIRONMENTAL FACTORS
= make up the physical, social and attitudinal environment in which people live and conduct their lives

e310

Immediate family

Individuals related by birth, marriage or other relationship recognized by the culture as immediate family, such
as spouses, partners, parents, siblings, children, foster parents, adoptive parents and grandparents.
Exclusions: extended family (e315); personal care providers and personal assistants (€340)

e330

People in position of authority

Individuals who have decision-making responsibilities for others and who have socially defined influence or
power based on their social, economic, cultural or religious roles in society, such as teachers, employers, su-
pervisors, religious leaders, substitute decision-makers, guardians or trustees.

e580

Health services, systems and policies

Services, systems and policies for preventing and treating health problems, providing medical rehabilitation and
promoting a healthy lifestyle.
Exclusion: general social support services, systems and policies (€575)

e590

Labour and employment services, systems and policies

Services, systems and policies related to finding suitable work for persons who are unemployed or looking for
different work, or to support individuals already employed who are seeking promotion.
Exclusion: economic services, systems and policies (€565)
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